
CHAIR’S MESSAGE  by Margit Strobl 

My Chair’s message for this issue 
is all about recognition and cele-
bration. There have been a num-
ber of notable moments in our 
history and there are many dental 
hygienists who had the vision, 
tenacity and passion to make 
those happen. One such dental 
hygienist is Dianne Gallagher.  
 

Dianne has given selflessly to her 
profession for more than 40 
years.  She has held key positions 
too numerous to list with nation-
al, provincial and local dental 
hygiene organizations. And even 
today, at a time when Dianne is 
facing serious challenges to her 
health, her work for the profes-
sion has not ceased, nor has her 
passion for her students, her col-
leagues or her profession. 
 
It is important to recognize and 
celebrate those who have 
touched us, personally and pro-

fessionally.  Not only has Dianne 
dedicated many thousands of 
hours of volunteer service to our 
profession, through her gentle 
demeanour she has also shared 
her passion for the profession, 
and instilled a contagious sense of 
professional pride and duty in 
those dental hygienists she has 
encountered along the way.   
 

Throughout her career Dianne has 
touched the lives of many, includ-
ing those of us at BCDHA.   With 
her quiet strength, she has en-
couraged us, coaxed us and 
picked us up when we were 
down.  She has applauded our 
accomplishments and celebrated 
our successes.  And she has 
offered a shoulder to cry on or her 
undivided attention when we just 
needed someone to talk to.   

 

But most of all Dianne has in-
spired us. She has shown us what 
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In a Word…Inspirational 

“How important it is for us to recognize and 
celebrate our heroes and she-roes.” 
   -Maya Angelou 

we can accomplish, and through 
her vision, she has challenged us to 
make our personal and profession-
al futures better. She has been a 
role model to thousands, and has 
mentored and nurtured the role 
models of the future. 
 

To recognize the tremendous im-
pact that Dianne has had on so 
many lives, the British Columbia 
Dental Hygienists Association is 
very proud to announce the estab-
lishment of the Dianne Gallagher 
Inspiration Award. This award will 
be presented annually, and will 
recognize and honour a dental 
hygienist or dental hygiene student  
whose accomplishments, service 
and character have exemplified,  
developed, and encouraged  posi-
tive traits and attributes to en-

BCDHA is currently accepting nominations for 
four positions on the Board of Directors. In 
early 2012, regional representatives will be 
elected for a two-year term from the Fraser 
Valley, Greater Vancouver, Upper Island and 
Northern BC regions.  

Please consider putting your name forward for 
one of these positions. No previous Board ex-
perience is necessary.  If you bring enthusiasm, 
a commitment to the profession and a willing-
ness to attend four weekend meetings per 
year, we’ll supply the rest!  BCDHA provides 
orientation workshops for new directors and 
lots of mentorship from the returning board 
members.  This will be an opportunity to ex-

pand your knowledge, both personally and 
professionally; make a difference to the profes-
sion, and help shape the future of dental hy-
giene in British Columbia. 

The Board meetings are usually held in Sep-
tember, January, March and May.  The Associa-
tion pays all expenses.  In addition, directors 
receive an honorarium for their participation in 
Board meetings.  

Why not challenge yourself and add a new 
dimension to your dental hygiene knowledge 
and practice? At the same time you will be 
positively contributing to the growth and ad-
vancement of the dental hygiene profession. 

The Board encourages dental hygienists of all 
experience levels and practice interests to 
consider a position on the Board. 

Please note that the deadline for nominations 

is December 16, 2011 and that all nominations 

must be endorsed by three Active or Life mem-

bers of BCDHA. To download the nomination 

form, please visit the BCDHA website at  

www.bcdha.com.  

For further information on these positions, 
please contact the Board of Directors at 
boardofdirectors@bcdha.bc.ca or the BCDHA 
office. 

Call for Nominations - BCDHA Board of Directors 

hance the future achievements of 
dental hygienists.  
 
And who better to be the first 
recipient of this award but Dianne 
herself! BCDHA was very pleased 

(Continued on page 3) 

Dianne Gallagher 

Dianne Gallagher           

Inspiration Award 

http://www.bcdha.com
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CNC DH 1st year students    

It’s time to hit the books again for dental hy-
giene students around the province.  We 
checked in with BC’s programs to see what’s 
new in dental hygiene education. 
 

College of New Caledonia 
 

The College of New Caledonia dental hygiene 
program currently has twenty 1st year and 
thirteen 2nd year students enrolled in our pro-
gram.  We have 6 regular faculty members, 
and several part time instructors.  We recently 
added an elective track that graduating stu-
dents can implement during their final clinical 
course.  This project or elective track is de-
signed to make the student think of the larger 
community that they can serve and for them as 
dental hygienists to think beyond the everyday 
clinical practice.  This elective portion of their 
final clinical course is for them to think of areas 
they could explore other than private practice, 
where their oral health expertise could be uti-
lized.   

This elective project is designated for a select 
few students who have displayed above aver-
age abilities in previous clinical courses and 
activities.  All can apply, but not all may be 
selected.  They first apply by writing a proposal 
of their project including: title, goals and objec-
tives, project time line, resources needed, and 
choice of evaluation path. Selection is done by 
the faculty members, who also have the option 
to modify the proposal. This elective is de-
signed to provide the student the option of 
using some of their clinic time dedicated to-
wards a worthy community project.   

Last year was the first year this project was 
implemented, and the response was positive.  
Some students this year are also planning an 
overseas volunteer opportunity, which involves 
going to Tanzania to do some community out-
reach work.  Right now the students are very 
busy with community fundraising so that they 
can lower the cost of their trip.                                                       

 

CNC DH 2nd year students    

University of the Fraser Valley 
 

UFV is pleased to announce that the Dental 
Hygiene Diploma Program will be admitting 
students for a September 2012 intake, and 
every second year thereafter. The Dental Hy-
giene Diploma program will be delivered at our 
new Canada Education Park, seven kilometres 
south of the current Chilliwack North campus.  
These new facilities, including a new dental 
clinic, will be ready for occupancy in June 2012 
and will support 16 students in developing the 
knowledge, skills and attitudes needed to prac-
tice as a dental hygiene professional. We cur-
rently have 14 students in the final year of the 
program.   
 

Students enrolled in UFV’s Dental Hygiene 

Diploma program earned top marks in the 
National Dental Hygiene Certification Board 
Examination, completed this past May. UFV 
dental hygiene students consistently scored 
above the national average compared to other 
students.  
 
We’d like to share one success story of a re-
cent graduate. Just days after graduating, Jana 
Sladkova, was busy putting her education to 
good use. While watching her boyfriend’s 
hockey game, one of the players was hit in the 
face by a puck. Although the player was wear-
ing a visor and protective mouthguard on his 
upper teeth (which, ironically was made by 
Jana while a dental hygiene student), the puck 
managed to slip under the visor and evulsed a 
lower incisor. 
 
Jana quickly recalled the protocol for managing 
dental trauma from her third year Clinical The-
ory and Practice classes, and went into action. 
After the tooth was located, Jana skilfully reim-
planted the tooth and made arrangements for 
the young man to be seen by a dentist. Know-
ing that the likelihood of the tooth being saved 
depends on quick action, reimplanting the 
tooth within a short period of time and main-
taining the cells and structures which help 
keep a tooth in place, chances of a good out-
come are high. The dentist noted that Jana’s 
ability to think critically and manage the situa-
tion appropriately likely saved the day for this 
patient. Well done, Jana! 
 

     UFV Class of 2011 

Back to School 

University of British Columbia 

Students in all options of the UBC Dental Hy-
giene Degree Program in the Faculty of Den-
tistry began their studies for the 2011-2012 
Academic Year on September 6th. Enrollment 
in the Entry-to-Practice option is 27 students 
in Year 1; 19 students in Year 2; 22 students 
in Year 3; and 22 students in Year 4 for an on-
campus student body totalling 90. Participa-
tion in Graduate Periodontics treatment plan-
ning/therapy seminars; assisting in periodon-
tal surgery sessions with graduate students; 
providing dental hygiene care to the New 
Westminster community at Douglas College; 
implementing dental hygiene care to special 
care populations in the community and rota-
tions in Orthodontics with 3rd and 4th year 
dental students are a few of the learning ac-
tivities underway for students this year. 

In the Degree Completion options there are 
115 dental hygienists enrolled in Year 4 
coursework and 79 enrolled in Year 3 course-
work. In addition, there are 3 dental hygien-
ists enrolled in the Masters of Science Pro-
gram and one in the PhD Program. We antici-
pate the largest graduating class of dental 
hygienists ever in May 2012. 

Vancouver Island University  
 

The Dental Hygiene Diploma program at Van-
couver Island University welcomed its 6th co-
hort group in September 2011.  New instruc-
tors joining the program this year are Jacquel-
ine  Guyader and Elizabeth Cavin. They join  

(continued on Page 3)   



to unveil the award at a dental hygiene meeting in Victo-
ria in June, before many of Dianne’s students, colleagues 
and friends.  Congratulations!   
 
Thank you, Dianne, for all that you have given; for all 
that you continue to give; and for encouraging dental 
hygienists to be more and give more than they ever 
thought possible. You are truly one inspirational woman.  

(Continued from page 1) 
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Back  to School Camosun College 

We currently have 44 students in 

the program (22 in each 

year).   We have no new faculty 

and we are still missing Dianne 

Gallagher who retired almost one 

year ago.  

Last Spring (2011):  3 students 

participated in the Mexico Field 

School for 4 weeks under the able 

guidance of instructor Ada Bark-

er.  Students often report this as 

“life changing learning”. 

In June we hosted 2 continuing 

education nights for the dental 

hygiene community.  Our gradu-

ating students were the featured 

presenters (and they were awe-

some).  The event was to honor 

our program’s founding Director, 

Dianne Gallagher.   BCDHA recog-

nized her inspiration and commit-

ment to the profession with a 

beautiful award, as well as provid-

ing a generous donation to the 

Dianne Gallagher Scholarship 

Fund.  Strong turnout from the 

local dental hygiene community 

helped make the event a resound-

ing success.  Faculty members Liz 

Morch and Jacqueline Guyader 

took the lead on this initiative.   23 

students graduated in June 

Fall 2011:  For several days in mid-

September we hosted 50 students 

and faculty from Miyagi Advanced 

Dental Hygienist College (MADHC) 

in Sendai, Japan.   This area 

of Japan was hit hard by the mas-

sive earthquake and tsunami last 

March.  They shared their stories 

of tragedy and resilience.   Stu-

dents and faculty enjoyed this 

intercultural and academic ex-

change.  Faculty members Ada 

Barker and Bonnie Blank led this 

program.  Several students from 

Camosun will have the opportunity 

to travel to Japan next Spring to 

visit MADHC. 

Students are currently learning 

stress reduction techniques, yoga 

and meditation as part of a small 

pilot project, enabled through 

BCDHA’s generous grant program.  

In October we will have a visiting 

faculty member from Jönköping 

University in Sweden and in Win-

ter 2012 we will have 4 Swedish 

students join our program for 10 

weeks. 

(continued from page 2) 

the existing regular faculty com-

prised of Monica Soth (program 

chair), Mandy Hayre, Andrew Hol-

lenberg, Stephanie Crocker, and 

Tika Brown.  The program has 

recently increased its maximum 

student intake to 20 students per 

year.   

VIU students and faculty have 

been busy this fall semes-

ter.  Students from the dental and 

nursing programs, along with com-

munity-based service programs, 

recently participated in an event 

called “Connect Day” where health 

information and supplies where 

provided to Nanaimo’s homeless 

at a local park. Year 2 dental hy-

giene students also provided an in-

service educational session for 

students in the Health Care Assis-

tant program, where the topic of 

biofilm control for frail elderly 

persons was presented.  In March, 

the dental hygiene students look 

forward to an off-site interprofes-

sional day where participants from 

all Health and Human Services 

programs collaborate while work-

ing through a community case 

study. It looks like another busy 

year at VIU! 

Vancouver Community College     

The dental hygiene diploma pro-

gram at Vancouver Community 

College has grown over the last 

several years and continues its 

tradition of producing graduates 

with a strong foundation in both 

clinical practice and community 

health.   

Over the last several years, the 

number of students and faculty  

members has expanded with the 

inception of the Dental Hygiene 

Access for CDA program (DHAC) 

and the continuation of the Dental 

Hygiene On-Site program (DHOS), 

which first opened its doors in 

1987.  VCC currently has 49 dental 

hygiene students enrolled. Many 

long-term faculty members and 

staff continue in their roles and 

are a welcome sight for past grad-

uates who stop by to say hello. 

Many new and seasoned faculty 

members have also joined to build 

teaching capacity.  If you search 

the grad photos on the walls it is 

exciting to note that many are 

past VCC graduates. 

The VCC dental hygiene program 

continues to partner with numer-

ous community groups to provide 

authentic health promotion expe-

riences while meeting the needs 

of various populations in the Van-

couver area.  New this year is a 

service learning partnership with 

Musqueam First Nation and its 

after-school Tween Kidz Cooking 

Club to integrate oral health topics 

within the club’s focus on healthy 

eating and physical activity. A 

respected Musqueam Elder and 

club leaders helped to build cul-

tural awareness and safety in the 

dental hygiene students’ efforts to 

prepare for future work with First 

Nations Peoples.   

                   (continued on page 8 ) 
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  ALWAYS HOME – Keeping a roof over your head, no matter what.  By Suleman Bhamjee BBA (Finance) Consultant 

An empty house can seem sad and lonely.  But 

a home – that’s different.  It’s your place, an 

architectural shell you’ve filled with the beauty 

of life, the emotion of living.  And, whether it’s 

your first home or your dream home, the most 

important fact is … it’s your home. 

At least, it is your home for as long as you con-

tinue to pay the mortgage.  That’s why you 

budget carefully and make those mortgage 

payments each month.  But, what if you could-

n’t?  What if sickness, injury or death made it 

impossible to keep up with the mortgage pay-

ments?  Would your family be able to stay in 

their home? 

Fortunately there are ways to help ensure your 

family will always have a roof over their head, 

regardless of what happens to you.  But, 

what’s best for your situation?  Let’s take a 

look. 

Traditional mortgage insurance insures your 

mortgage and will pay off the total outstand-

ing amount of your mortgage when you die.  

Most lending institutions offer mortgage insur-

ance as part of their mortgage options and 

they’ll usually integrate the premiums into 

your total mortgage payments. 

With mortgage insurance, your lender owns 

 the policy and if you find a better mortgage 

rate at another lending institution, you usually 

need to re-qualify at the new lending institu-

tion.  Unlike a life insurance policy, the amount 

of coverage decreases as you pay down your 

mortgage.  If anything happens to you, the 

death benefit is automatically used to pay off 

the outstanding mortgage balance.  

A personal life insurance policy insures you, 

not your mortgage.  You determine the 

amount of coverage you want – it’s not tied to 

the value of your mortgage.  You own the poli-

cy so you have the freedom to name your 

beneficiaries and they can choose how to use 

the proceeds.  You can switch to another lend-

ing institution without jeopardizing your cover-

age and your coverage doesn’t decrease as 

your mortgage is paid down, which means that 

for every dollar of mortgage principal repaid, 

there will be additional insurance proceeds 

available to your family at a time when they 

may need it the most.  

Also, your policy can be customized with the 

options and features you choose, which may 

include having your premiums waved if you 

become disabled. 

Disability insurance protects your ability to 

continue to make mortgage payments by 

providing money if you can’t work.  You may 

have a group plan that includes disability insur-

ance.  A group plan may have limits on the 

amounts paid out in the event of disability, 

and may have a more restrictive definition 

which may limit your coverage.  A personal 

disability plan can supplement other disability 

benefits in ways that make sense for you.  

Critical illness insurance generally pays you a 

one-time lump sum benefit amount if you are 

diagnosed with a critical illness or condition as 

defined in your policy.  Critical illness insur-

ance is not tied to a mortgage or any other 

personal or business loan. 

You usually can use the benefit to help pay off 

your outstanding mortgage loan, make pay-

ments while you recover, or for any other per-

sonal or business need. 

If you want your home to be secure no matter 

what happens to you, having enough insur-

ance to cover your mortgage debt is essential.  

And if you want to be able to maintain your 

family’s lifestyle come what may, disability and 

critical illness insurance are equally important.   

Suleman Bhamjee is a Consultant with Investors Group Financial Services Inc. Suleman has over 7 years in the financial 

industry and has earned his Bachelor’s in Business Administration designation specializing in Finance and Entrepreneurial 

Leadership as well as completed the Professional Financial Planning Accreditation.  Suleman coaches financial advisors 

and lectures to both industry and non-industry audiences. As a former business owner, Suleman also counsels business 

owners on corporate financial planning issues.   

Suleman.bhamjee@investorsgroup.com  
604.250.0159 

Follow BCDHA on Facebook & Twitter 

     MARK YOUR CALENDAR! 
 

The BCDHA 2012 Annual General Meeting  

will be held in the Fraser Valley  

on March 31, 2012 



     BC’s health professionals deal with linguis-
tically diverse clients every day. How they do 
this while keeping their commitment to quality 
health care is a testament to their commit-
ment and resourcefulness. The public system 
has several ways to address the language is-
sue. Medical specialists for example benefit 
from interpretation services through The Pro-
vincial Language Service (PLS). The PLS also has 
agreements with health authorities and other 
organizations, while some institutions 
(hospitals for example) can rely on a large pool 
of health professionals to offer services in 
several minority languages. But for health 
professionals working in the community and 
operating from private practice, the multi-
lingual challenge requires a community ap-
proach.  

     The BC Francophone community response 
is informative. It is a small community widely 
dispersed throughout BC (9th rank among lan-
guage spoken at home in BC and 1.4% of the 
population1,2); finding French-speaking health 
professionals here is like finding the proverbial 
needle in a haystack. Yet when the BC College 
of Physicians and Surgeons first displayed lan-
guages spoken by their members in 2009, we 
identified 998 French-speaking physicians! 
That was 61 family physicians and 108 medical 
specialists per 10, 000 population (the current 
BC average is around 24 and 11 respectively.) 
In fact we were shocked to find that, per capi-
ta, the BC Francophone community benefited 
from 2 to 3 times as many French-speaking 
doctors than Quebeckers! The challenge for 
our community appeared to be one 
of ...matchmaking! 

Matchmaking in the community: It takes two 
to tango 

     Many French-speaking professionals and 
Francophones in BC would rather speak the 
lingua franca of health services, English. In this 
difficult context, does matchmaking make 
sense? Our answer is “yes” for two reasons: 

First, matchmaking across the system makes 
sense for the most vulnerable. There are plenty 
of French-speaking health professionals 
around and there are ways to reach the immi-
grants, the homeless and seniors. We would be 
derelict of our duties if we did not match. Even 
if the community was not so well endowed this 
outcome could be achieved because the 
“vulnerables” represent a small proportion of 
the whole community.  

Second, matchmaking should be promoted 
across the community for three obvious rea-
sons: Better care for the community, better 
care for British Columbians, and better profes-
sional satisfaction. Better care for the commu-
nity because research shows3,4 that providing 
health services in the language of the patient 
leads to better outcomes for the patient and 
for the system as a whole. Better care for 
British Columbians because a healthy Franco-
phone community lowers demand on the pub-
lic health system (thus freeing up resources for 
other communities). Better professional satis-
faction because of community leadership. By 
making a commitment to the Francophone 
community, a French-speaking professional 
can develop a tailored clientele and best apply 
her or his skills, where they are most needed. 
It’s all about making a difference!   

In short the useful “lessons learned” from the 
Francophone community are to advocate for 
“mother tongue services” for the most vulner-
able and to promote services in French to 
health professionals and to the community. 
Promotion tools that work well for us are:  

a) Publishing an annual Directory of 
French-speaking health professionals 
featuring about 400 professionals. This 
tool is available at www.resosante.ca 
as a search engine (by specialty, by 
location, by name) and as an electronic 
document (in the resource centre). A 
hardcopy is also available and we pub-
lish it in the annual Calendar of the 
“Fédération des francophones”(12,000 
copies.) 

b) Staging a yearly event for health pro-
fessionals and organizing community 
workshops where French speaking      
professionals interact with the public.  

c) Asking health professionals to commit 
to l’offre active des services en français 
in a variety of ways (advertising, web 
site, providing information in French, 
etc.)  

If you are a French-speaking health profession-
al and if you believe in effective and timely 
diagnostics, in obtaining informed consent, in 
proper reading of prescriptions, in ensuring 
patient security, in effective prevention and 
health promotion, etc. join our Directory by 
registering online! Better health services in 
French in BC? Like Everest, because it’s there... 

    Quality Health Care in a Multicultural Context:  

    “Lessons learned” by the BC Francophone community 

     By Louis Giguère, Director , RésoSanté: The Francophone Health Network 
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CALL FOR NOMINATIONS FOR THE 2012             
BARBARA J. HEISTERMAN AWARD 

The BCDHA Board of Directors is pleased to call for nomina-
tions for the "Barbara J. Heisterman Award for Outstanding 
Innovation and Commitment to Care”. 

This award is given annually to a BCDHA member who exem-
plifies the outstanding and unique attributes and values of 
Barbara J. Heisterman, British Columbia's first mobile residen-
tial care dental hygienist, who passed way in November 2001. 

The recipient must be a Registered Dental Hygienist; an ac-
tive dental hygiene practitioner and a member of BCDHA. 

If you would like to review the criteria for this award and/or 
nominate a deserving dental hygienist go to www.bcdha.com 
> members only 

Deadline for nominations is December 31, 2011. 

Do you have a CDA colleague that is outstanding in their contribution to the office and dental team? 

 If so, nominate them for the CDA Recognition Award!  

The Certified Dental Assistants of BC is accepting nominations until  

December 15, 2011 at 4:00 pm PT.  

For more details and a nomination form,  visit www.cdabc.org > About Us > Awards,  

email info@cdabc.org, or call the CDABC at 1-800-579-4440. 

http://www.cdabc.org
mailto:info@cdabc.org
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BCDHA entered teams in Prince George and Vancouver for the CIBC Run for the Cure held on Sunday, October 

2nd, 2011.  The Prince George team (above left) had an amazing 27 members and raised $2225, earning the CIBC 

Corporate Spirit Award in the process.  The Vancouver team (above right) with 13 enthusiastic members raised 

$2031.  Along with participation and donations from other areas, the BCDHA raised over $4500 toward breast 

cancer research.  Congratulations and thank you to all who participated and donated to this worthy cause. 

< Pammy Pawar, 

Prince George Team 

Captain with CIBC 

Corporate Spirit 

Award   

Considering a career in alternative practice?  

Mark your Calendar!  BCDHA is proud to present a full day session on Residential Care Dental Hygiene Practice. 

 

RESIDENTIAL CARE DENTAL HYGIENE PRACTICE 
SET UP AND MANAGEMENT 

         Saturday, December 3, 2011 – Surrey, BC 

Residential Care Dental Hygiene Programs are financially and professionally rewarding. Join us for a one day session with dental hygienists, 
Monica Maletz and Paula McAleese, where they will discuss their Residential Care Dental Hygiene Programs and share their vast experience 
in this field. As self-employed hygienists, Paula and Monica currently provide services for over 2000 residents in 20 facilities in six Fraser 
Valley communities. 

They will share information on how to create a successful program that: 
 

 Identifies the oral status of the resident; 

 Organizes needed professional dental treatment; 

 Assists facilities in meeting legislated requirements for Licensing; and 

 Assists care staff and offers training in providing optimal daily oral care 
 

This presentation will include case studies that demonstrate how dental hygienists can accomplish these goals. 

Dental Hygienists who attend this course will discover the “Big Picture” about Residential Dental Hygiene Practice.   

WATCH YOUR EMAIL FOR REGISTRATION DETAILS. 
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As well, VCC dental hygiene students 

worked with long-standing partnerships 

at Britannia Secondary School ESL, 

McGregor Child Care Centre, St. 

Michael’s Child Care Centre, YMCA Na-

nook House Child Care Centre, and Lord 

Strathcona Elementary to plan and en-

gage them in a 3-part oral health pro-

gram.  

Athletes have even more to smile about, 

thanks to six VCC dental hygiene stu-

dents and faculty member Carol Ya-

kiwchuk, who volunteered at the first 

ever stand alone Special Olympics Health 

& Wellness Day in Vancouver on March 

12th, 2011. Dental hygiene students 

gained valuable experience by providing 

dental screenings, sports injury preven-

tion, and tips for oral self-care in inter-

professional collaborative care by work-

ing with students from dentistry, medi-

cine, nutrition, podiatry, optometry, and 

more. 

VCC graduates continue to comment on 

their experiences with the changing 

employment market, but tell us that a 

solid education and perseverance are 

key. VCC provides publicly-funded edu-

cation and is committed to producing 

high quality graduates. Although private 

dental clinics remain the primary em-

ployer for most, there are many oppor-

tunities to pursue in non-traditional 

roles to meet the growing oral health 

needs of many underserved populations.  

Preparing our graduates for the future is 

the primary mandate of our new curricu-

lum under development and to be 

launched in 2012 in response to the 

standardized National Dental Hygiene 

Competencies. Stay tuned!        

Back  to School 

(Continued from page 3) 

at www.cdha.ca  

As a BCDHA member  you should be 

receiving emails regularly from 

BCDHA keeping you informed!  If not, 

please contact our office to ensure we 

have the correct email address on file. 


